CITY OF SAN JOSE & INTERNATIONAL ASSOCIATION OF FIREFIGHTERS,
LOCAL 230

2009 NEGOTIATIONS GROUND RULES

1. PURPOSE

The purpose of these negotiations is to reach agreement on a successor Memorandum
of Agreement (MOA) between the International Association of Firefighters, Local 230
and the City of San Jose.

2. NEGOTIATION SESSIONS
Negotiation sessions shail be public.
3. ISSUES AND PROPOSALS

The deadline for submitting new issues and/or proposals is July 15, 2009. After that
date, new issues may be raised by mutual consent of the parties. [ssues not submitted
before that date or not raised by mutual consent after that date may not be presented at

arbitration.
4, PROPOSALS

During negotiating sessions, all City and IAFF, Local 230 negotiating team members
may express opinions, share ideas, suggest options, and provide additional information.
However, statements of individual team members shall not constitute a proposal,
counterproposal, or rejection of a proposal, unless specifically articulated as such by the

Chief Negotiator.
5. TENTATIVE AGREEMENTS & DROPPED ISSUES

Tentative agreements (TAs) will be identified as such. They are binding only upon final
agreement of all contract terms or after an arbitration award.

Dropped issues or TA’'s will not be revived in arbitration.

Tentative agreements are subject to approval by the City Councit and ratification by the
IAFF, Local 230 membership unless adopted as part of an arbifration awatd.

8. RELEASE TIME FOR BARGAINING TEAM MEMBERS

A maximum of three IAFF, Local 230 representatives will be compensated for
negotiation sessions that occur during their regular work schedule. The City shali not
pay overtime for time spent in hegotiations.

June 30, 2009
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CITY OF SAN JOSE & INTERNATIONAL ASSOCIATION OF FIREFIGHTERS,
LOCAL 230

2009 NEGOTIATIONS GROUND RULES

7. IMIPASSE, MEDIATION AND INTEREST ARBITRATION

In the event impasse is declared regarding contract negotiations for a new MOA, the
parties will participate in mediation prior to arbitration in an attempt fo resolve the
dispute, pursuant to Section 47.1.2 of the MOA.

Interest Arbitration shall proceed in accordance with City Charter Section 1111.

For the City of San Jose _ For IAFF, Local 230

Date: Date:

June 30, 2008
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2009 CITY OF SAN JOSE — IAFF NEGOTIATIONS

CITY PROPOSAL #3

Proposal Wages

Proposed Language

ARTICLE5 WAGES AND SPECIAL PAY

5.1

Wages and Speo.ial Adiustiments

There shall be no wage increases during the term of this contract.

Effoctive July-3,-2005,-all-persons+ep resented-by-the AFE-shall-receivea-wage
inerease-of-+-508%-

E-ﬁfeetivedHh,:—-Z,—EBQ@;-'aHﬂperens—Fe-pFeseHJeed—by—’ehe—iAFF—shaiHeeeiveﬂawage
increase-of 570%- _

E‘E—fee%iue%ul-y—i—,—--ze@?,—ail-—pe%eﬁ%--represe‘med-vbwhe—tAFE-sheJHeeeW@-a—wage
increaseof 5-70%-

Effective—June-292008 —all-pe rsans—pepresented—by—the%%mahalueeeive—a
wage therease-of 3-45%-

A meroral wmea inprsace dadno Ll Form af Hha (AU il ha rarliimad hyv tho
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the first pay-perlod-of that fiseal-year

The wage increases are approximate in accordance with current City of San José
payroll fables. Salary ranges are attached hereto as “Exhibits |H-H-and-V",

City of San Jose
June 30, 2009



2009 CITY OF SAN JOSE — IAFF NEGOTIATIONS

Proposal Anti-Terrorism Training Pay

Proposed Lahguage

5.1.1 Termorism/Anti-Terrorism Pay. Effective July 1, 20086, all persons represented by the IAFF shall receive
a wage increase of 2.0% for anti-terrorism training. This shall be pensionable. Effective June 28, 2009,
all persons represented by 1AFF, Local 230 shall no fonger be eligible 1o receive terrofism/anti-terrorism

pay.

City of San Jose
June 30, 2009



2009 CITY OF SAN JOSE — [AFF NEGOTIATIONS

CITY PROPOSAL #5

Proposal Paramedic Premium Pay

Proposed Language

5.4

Paramedics. Each employee licensed by the State of California, accredited by the Couniy of Santa

Clara and assigned to front line or support paramedic duty as a paramedic shall be eligible for
paramedic premium pay.

5.4.1 Paramedic premium pay for front fine paramedics shall be an amount egual o eleven and cne-
half percent (11.5%} of top step firefighter base biweekly. pay for each pay period in which the
employee is entitled to receive a salary. Beginning in pay period 19 of 1996 (August 25, 1996),
paramedic premium pay for front line paramedics shall be an amount equal to twelve percent
(12%) of top step firefighter base biweekly pay for each pay period in which the employee is
entifled to receive a salary._ Effective June 28, 2009, paramedic premium pay for front line
paramedics shall be an_gmount equal 1o six percent (6% of top step firefighter base biweekly
pay for each pay period in which the employee is entitied to receive a salary,

City of San Jose
June 30, 2009



2009 CITY OF SAN JOSE - IAFF NEGOTIATIONS

‘CITY PROPOSAL. #6

Proposal Support Paramedic Premium Pay

Proposed Language

542 Paramedic premium pay for support paramedics shali be an amount equal to eight percent (8.0%) of
top step firefighter base biweekly pay for each pay period in which the employee is entitled to receive a
salary. Effective May 1, 2007, employees who are newly designated as support paramedics shall
receive paramedic premium pay in an amount equal to five percent (5%) of top step firefighter base
biweekly pay for each pay petiod in which the employee is entitled to receive a salary. Employees
previously designated as support paramedics shall have their paramedic premium pay frozen and “Y-
rated” and shall continue fo receive that amount as paramedic premium pay until such time as that
amount is either less than or equals five percent (5%} of top step firefighter base biweekly pay in which
event that support paramedic shall continue thereafter to receive as paramedic premium pay an
amount equal to five percent (5%) of top step firefighter base biweekly pay for each pay period in which
the employee is entitled to receive a salary. Effective June 28, 2009, emplovees designated as support
naramedics shall no longer be eligible to receive support paramedic pay, - _

City of San Jose
June 30, 2009



2009 CITY OF SAN JOSE - 1AFF NEGOTIATIONS

‘CITY PROPOSAL #7

Proposal Emergency Medical Technician

Proposed Language

53

Emergency Medical Technician (EMT). Each employee who qualifies for certification by Santa Clara
County as an Emergency Medical Technician (EMT-NA or EMT-D Non Ambuiance or Defiprillation}
shali be paid an amount equal {o three percent (3.0%) of top step firefighter base biweekly pay for each
pay period in which the employee is entitled to receive a salary, commencing with the first full pay
period after the Fire Chief files with the Director of Finance a statement that the employee qualifies for
such certification. Effective_June 28, 2009, alt employees represented by IAFF, Local 230 shall no
jonger be eligible to receive EMT pay.

531 Employees will continue to be required to obtain and maintain cetiification as an Emergency
Medical Technician_as a_condition of continued employment. The City will continue {o provide

training.

City of San Jose
June 30, 2008



2009 CITY OF SAN JOSE — IAFF NEGOTIATIONS

Proposal Holiday Benefits

Proposed Language

ARTICLE 24 HOLIDAY BENEFITS

24.1

242

24.3

Subject to the provisions of Section 24.2 of this Article, each fufli-time employee who holds a position
allocated to any classification assigned to Representation Unit No. Two shall be entitled to receive and
shall be given as a holiday benefit from and after July 14, 1985, in lieu of any other holidays (excepting
any other days proclaimed or designated by the Council as holidays for which full-time employees will
be entitled to holiday leave), 4.7385 hours of time off for each biweekly pay period after July 14, 1985,
during which the employee is assigned to twenty-four (24) hour shifts or 3.3847 hours of time off from
duty for each biweekly pay period after July 14, 1985, during which such employee is not assigned to
twenty-four (24) hour shifts, but exciusive of any such biweekly pay period spent by the employee on
unpaid leave. Said holiday benefit shali be given to each such officer or employee at a time to be
determined by the City Manager, in their discretion, or by the Fire Chief with the approval of the City
Manager, either before or after the biweekly pay period as provided hereby, but in no event shall such
benefit for any biweekly pay period be given before the beginning of the biweekly pay period for which
such benefit is given, nor later than twenty-six (26) biweekly pay periods immediately following the
biweekly pay period for which such benefit is given.

if, at any time on or befare the expiration of twenty-six (26) biweekly pay periods immediately following
the biweekly pay period during and for which any full-time employee becomes entitled fo time off duty
as a holiday benefit under the provisions of Section 24.1 of this Article, the City Manager shall find or
determine that to give any such employee such benefit to which they may be entitled under Section
24.1 for any such pay period would seriously impair the efficiency of the Fire Department, the City
Manager may order that such employse shall receive and be given, and in such event said employee
shall thereupon be entitled to receive and shali be given in lieu of the holiday benefit to which the
employee would otherwise be entitled for any biweekly pay period under the provisions of Section 24.1,
such full-time employee shall be given as extra holiday compensation 5.623% of their regular salary
during said biweekly pay period of full-time employment.

Effective June 27, 2010, all classifications represented by IAFF. Lacal 230 {excluding the classification

of Fire Recruit) shall receive a_3.00% special pay adiustment in_place of the holiday-in-lieu
compensation provided in 24.2 above. Beginning June 27, 2010 and continuing thereafter, the holiday
benefit provided in 24.1 and 24.2 above shall cease {o apply to classifications represented by IAFF,
Local 230. It is expressly understood that the 3.00% special pay adjustment is_compensaticn for all
employees in classifications represented by IAFF, Local 230 in lieu of holiday benefits. There shall be
no additional holiday compensation.

[ thic A rresmentanchboin
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City of San Jose
June 30, 2009



2009 CITY OF SAN JOSE — IAFF NEGOTIATIONS

‘CITY PROPOSAL #9

Proposal

Healthcare Benefits

Proposed Language

ARTICLE &6

INSURANCE BENEFITS

6.1 Health Insurance Coverage.

6.1.1

Eligible employees may elect health insurance coverage under one (1) of the plans for
employee only or for employee and dependents. As of the effective date of this Agreement, the
plans include: Kaiser, Blue Shield HMO, and Blue Shield POS/PPO.

51492
L= )
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6.1.24

8.1.3

lowest-cost-planfor-employee-orferemployes and-dependent-coverage-and-the-empleyee-wil
pa-y—tew(qg%}—;aeaﬂeeﬁt—ef—theup#emi&m——ef—the%wes%eest—pianw%—arm-a;eﬁ%&n%ef—$4-G(;L.Q{}per
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he-employes:

Effective-January—1-2008-theThe City will pay ninety (90%) percent of the fuli premium cost of
the lowest cost plan for employee or for employee and dependent coverage and the employee
will pay ten (10%) percent of the premium of the lowest cost plan up to a maximum of $150.00
per month. Any additional amount above the cost of the lowest priced plan, less $150.00 pey
month, required for the premium of any plan other than the lowest priced plan shall be paid by

the employee.

Effective January 1, 2010, the City will pay eighty (80%) percent_of the full premium cost of the

iowest cost plan for employee or for employee and dependent coverage and the employee will
pay twenty (20%) percent of the premium of the fowest cost plan. If an employee selects a plan
other than the lowest priced plan, the employee shall pay the difference between the toial cost
of the selected plan and the City's contribution towards the lowest priced plan for empioyee or
for employee and dependent coverage,

City of San Jose
June 30, 2009



2609 CITY OF SAN JOSE — [AFF NEGOTIATIONS

-CITY PROPOSAL #10

Proposal Ca-pays for HMO Plans

Proposed Language
ARTICLE 6  INSURANCE BENEFITS
| 6.1.5 Effestivedanuary+-2008-cCo-pays for all available HMO plans shall be as follows:
a) Office Visit Co-pay shall be increased to $10.
b) Prescription Co-pay shall be increased to $5 for generic and $10 for brand name.

c) Emergency Room Co-pay shall be increased to $50.

5.1.6 Effective January 1, 2010, co-pays for all available HMO plans shall be ag follows:

a) Office Visit Co-pay shall be increased 1o $30.

b) Presctiption Co-pay shall be increased to $15 for generic and $25 for brand name,
¢} Emergency Room Co-pay shall be increased fo $100,

d) In-patient/Out-patient Procedure Co-pay shaill be increased to $100.

City of San Jose
June 33, 2009



2009 CITY OF SAN JOSE — IAFF NEGOTIATIONS

CITYPROPOSAL#11

Education Reimbursement

Proposal

Proposed Language
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Overtime:

oyee one-hundred percent (100%) of

The City will reimburse_each empl

Education Reimbursement.

7.1

pursuant to the terms and conditions of the

lovees represented by 1AFF, Locai 230 as described in the

eligible_expenses incurred, up fo $300 per fiscal vear,

Education Reimbursement Program for emp

City Pelicy Manual.

[Note: Exhibit V Personnel Administrative Manual, Section 8.01 — General Education Reimbursement

Section 8.08 — Special Professional and Educational Incentives

and Personnel Administrative Manual,
shall be deleted from the MOA]

on classes required to maintain licensing

Paramedic Continuing Education Classes. Continuing Educati

and accreditation for employees assigned fo the City

s paramedic program shall be paid for by the City.

7.2

However, if a

lasses during on-duiy _hours.
d continuing education class during off-duty hours, the

The City wili attempt to schedule continuing education ¢

front-line or support paramedic attends a reguire

All overtime hours are subject {o_provisions

City of San Jose
June 30, 2009

employee shall be compensated af the appropriate rate.
outiined in Articie 14, Hours of Work and Overtime.




City of San Jose City Policy Manual

Education Reimbursement 4.3.4

PURPOSE

The purpose of the City’s Education Reimbursement Program is to encourage Gity employees to
improve their job skilfs and performance by providing financial assistance for successful completion
of job-related academic, professional, and tachnical course work. To qualify for reimbursement
under the program, the proposed course work must itaprove the employee’s skills and knowledge
as required by the employee’s present position; benefit the employee’s professional development
as a City employee; or enhance the employee’s career development with the City of San Jose.

This section describes the conditions and procedures for obtaining reimbursement for qualifying
course work by non-management City employees. Education reimbursement for management
employees is covered by the Professional Development Program.

AUTHORITY

The Director of Human Resources, in cooperation with the appointing authority, shall establish and
maintain a system for administering the education reimbursement policy and shall be the final

authority for the application of the policy.

POLICY

A. OVERVIEW

Under the Educational Reimbursement Program, employees may be reimbursed for the
cost of registration, tuition, and required iextbooks of gualifying courses, The
percentage of the cost which will be reimbursed, the total amount of reimbursement
allowed each fiscal year and the type of courses covered by this program are
determined by the applicable Memorandum of Agreement (MOA). Employees must
submit the Request for Reimbursement Form to their Department Director no fess than
two (2) weeks before the course work begins. The Department Director may or may not
approve reimbursement based on guidelines determined by the applicable MOA and
this policy. If the request is approved, employees will receive the reimbursement affer
the course work is completed in their paychecks. Employees must receive a lefier
grade of ‘C” or better for coursework receiving a grade. [f a course is given on a
credit/no credit or attended/not attended basis, an employee must receive a “credit” or
“attended” to qualify for reimbursement. Employees may appeal the denial of education
reimbursement to the Director of Human Resources. Employees may also be eligible to
receive a prorated amount of education reimbursement for non-college accredited
courses and others as listed in the applicable Memorandum of Agreement up to the
amount specified in the applicable MOA.

B. ELIGIBILITY

Employee must be a full or part-time benefited employee and have passed probation by
the start date of the course.

Qriginal Effective Date: July 11, 1976

Page 1 of 6



GCity of San Jose City Policy Manual

[Education Reimbursement 4.3.1

C.

COURSE SELECTION REQUIREMENTS

Course work for regular academic units of credit from an accredited university,
college, or community college qualifies for the Education Reimbursement Program.

Whether employees may use the Education Reimbursement Program for other
types of course work (e.g. continuing education units, adult education classes,
certification examination fees, professional membership dues/licensas/professional
certificates, and job-related workshops/seminars/conferences) depends on the

employee MOA.

The course work must refate to the employee’s current or anticipated duties and
assignments as a City employee. To qualify for reimbursement under the program,
the proposed course work must:

1. Improve the employee’s skills and knowledge as required by the
employee's present position; or

5 Benefit the employee’s professional development as a City employee; or

3. Enhance the employee’s career development with the City of San Jose.

For exampie, the proposed course worl can:

n  prepare employees for significant technological changes occurring within the
employee’s career field; or

prepare employees for new duties due o a change in assignment; or

prepare employees to assume new and different duties as a resuit of a promotional

appointment; or
prepare employees for promotional opportunities within the City of San Jose based on a

logical educational plan of accomplishment approved by the employee department
director.

d
0

g

d.

e.

Reimbursement is authorized only for courses involving actual class time.

Employees must receive a letter grade of ‘G or better for coursework receiving a
grade. If a course is given on a credit/no credit or attended/not attended basis, an
employee must receive a “credit” or “attended” to qualify for reimbursement

Employees must take the course on the employee’s own fime. City time may not be
used to attend educational opportunities covered by this program. If a course is only
offered during regulasly scheduled work hours, the employee’s department director
may make reasonable efforts to adjust work schedules to accommodate the

scheduling conflict.

Credit awarded for life or work experience is ineligible for reimbursement.

A maximum of nine (9) units will be allowed for thesis and required project class
seminars.

Original Effective Date: July 11, 1976
Revised Date: Movamber 13,2088 Juns 30, 2008
Page 2 of 6



City of San Jose _ City Policy Magual

Education Reimbursement 4.3.1

D. REIMBURSEMENT

a.

if employees qualify, they will be reimbursed for the cost of registration, tuition, and
required texibooks as determined by the applicable MOA.  The maximum amount
that employees may be reimbursed each fiscal year is also determined by the
applicable MOA. The applicable MOA also specifies the maximum amount that
employees may be reimbursed for different types of course work,

Employees must report any financial assistance funds received from another agency
or source in the request for reirmbursement. (n no avent shali reimbursement
received from this program, plus reimbursement from other educational incentive
programs, exceed the total cost of registration, tuition, and required textbooks. If the
iotal amount of reimbursement from the City and other sources exceeds the total
amount of approved expenses, the City will reduce the amount to be reimbursed

accordingly.

The deadline for submitting Education Reimbursement Forms for any expenées of
the prior Fiscal Year is the end of the second fufl pay period of July.

PROCEDURES

Employee 1. Completes Section I of the Request for Education Reimbursement Form
and aftaches copy of the course description to the request form. Submits the
request form to the department director no less than two weeks before the
course work bagins.

Department 5 Reviews the request, verifies eligibility and job relatedness, and completes

Director Section Il of the request form. Returns the form to the employee within one
week of submission.

3. Retains the ofiginal request form.

Employee

If the request is denied, the employee may appeal the denial to the Director
of Human Resources. Submit the appeal in writing prior to the start of the
course work. The appeal should include the original Education
Reimbursement Request Form, a copy of the course work information, any
additional information appropriate and the reason that the employee
helieves the course work does qualify for education reimbursement. The
employee will be notified in writing of the decision of the Director of Human
Resources prior o the start of the course work. The decision of the Director
of Human Resources is final.

If the request is approved, submits transcript, grade report or proof of
attendance, list of required textbooks, and receipt(s) to the department fiscal
staff once the course is completed.

Original Effective Date: July 11, 1976
Revised Date: dlovembee-13,-2008June 30, 2008
Page 30f6



City of San Jose _ City Policy Manual

Education Reimbursement 4.3.1
Depariment 4. Completes Section Il of the request form, aitaches documentation of
Fiscal Staff satisfactory completion and receipt(s) to request form. Forwards paperwork

to Payroll in the Finance Department. Reimbursemenis for any expenses of
the prior fiscal year must be submitted fo Payroll in the Finance Department
before the end of the second pay period in July.

NOTE: If a course, which has been approved by the department director, is
cancelled and then rescheduled, the employee does not need to resubmit
the education reimbursement request form. The employee should notify in
writing, the department director, specifying the name of the course, the
original date/s and the rescheduled datefs.

Approved:

/s/ Mark Danaj 11/13/08
Director of Human Resources Date

Original Effective Date: July 11, 1976
Revised Date: Movemberd3-2008June 30, 2008
Page 4 of 6



City of San Jose City Policy Manual

[Education Reimbursement 4.3.1
Education Reimbursement for Fuli-Time and Part-Time Benefited Non-Management Employees
Bargaining Unit Benefils

Association of Building, Mechanical and Fiscal yeay maximum: $400
Electrical Inspectors Reimbursement rate: 100% (100% for examination fees for
{ABME] Unit 030} cerifications for combe inspactors per MOA section 5.9.2)

tp to: $400
MOA 12/11/07 through 12/10/09 Regular academic units and continuing education units
Confidential Employees Organizatien Fiscal year maximum: $1000
{CEO Unit 100} Reimbursement rate: 100%

Up io: : $1000

Regular academic units

Up to: $400

Continuing education units, Adult education classes,
Job-related conferencesfseminars and workshops,
membership dues, professional licenses, and professional

MOA 09/21/08 thyough 9/17/11 certificates

See MOA Section 24.7 regarding reimbursement
rates for Part-time Benefited amployees.

Internaticnal Brotherhood of Elecirical Fiscal year maxinum: $1000
Workers (IBEW Unit 070) Reimbursement rate: 100%
Up to: 1000
Regular academic units
Up fo: $600
Continuing education, adulf education, Workshops,
MOA 03/09/08 through 03/6/10 membership dues in professional Associations, professional
licenses, and Professional certificates
Infernational Association of Firefighters Fiscal year maximum: $300
(LAFF Unit 020} : Reimbursement rate: 100%
Lip to: $300
MOA 03/01/04 through 06/30/09 Regular academic units
Municipal Employee Federation Fiscal year maximuimn: $1000
{(MEF Units 050 & 052} Reirmbursement rate: 100%
Up to: _ $1000
Regutar academic units:
Up to: $300

Coniinuing education tnits,

adult education classes. job-related
workshops and membership dues in
professional associations, professional
licenses, professional certificates
MOA 07/01/08 through 6/30/11
See MOA Section 13.10.1 regarding reimbtirsemesnt
rates for Pari-time Benefited employees.

international Association of Fireftahters, IAFF, | Fiscal vear maxinum: $300
Local 230 Reimbursement rate: 100%

Up to:

Regtilar academic units $300

MOA (new ferm)

Original Effective Date: July 11, 1876
Revised Date: Mevember13-2008June 30, 2009
Page 50of&




City of San Jose

City Policy Manual

!Educa‘&mn Reimbursement 4.3.1
International Union of Qperating Engineers Fiscal year maximum: $560
{OF #3 Unit 060) Reimbursement rate: 100%

Up to: © 8500
Regular academic uniis
Up to: $500

MOA 11/08/06 through 4/17/08

Continuing education classes, colrses that are
job refated, lateral job refated, or a prometional opporiunity

Sea MOA seciion 5.130.1

Compensation Summary 07/01/08 through
6/30/09

San Jose Police Officer’s Association Fiscal year maximum: ) $300
(POA Unit 810) : Reimbursement rate: 75%

Up to: : $300
MOA 03/01/04 through 06/30/08 Regular academic units
Unclassified Non-Management Employees Fiscal year maximuim: ' $1000
{Unit 082} Reimbursement rate: 100%

Up to: $t000

Regular acadermic units

Up to: $300

Continuing education units, adult education classes,
job related workshops, and membership dues in
professional assaciations, professional ficenses; and
professional cerfificates

Original Effective Date: July 11, 1976
Revised Date: November-13,2008June 30, 2009
Page B of 6



CITY OF SAN JOSE
REQUEST FOR EDUGATION REIMBURSEMENT FORM

TINSTRUG TIONS — (See Chy Policy Manuai, Section 4.3.1)

1. Comgplete a new education reimbursement form for each specific course?, Attach descripiion of course as desctibed by Education
Institution

3 Suhmit o Depariment Director for processing no fess than two weels prior to start of course worl

4. ff request is denied by department, employee may appeai to Human Resources Department Director, Policy, 4.3.1, Procedures, #3
5. Refmbursements {or any expenses of the prior Fiscal Year must be subimitted by the end of the secand full pay period of July.

SECTION 1 — INFORMATION
{To be completed by Employee)

. NAME (LAST}) ' ’ (FIR3T) DEPARTWENT/DIVISION
| CLASSIFICATION CLASS # EMPLID | SUPERVISOR DATE EMPLOYED EXT.
COURSE NO. and TITLE (one form per course) ' Kind of Relmbursement
o _| [ Regular Academic Units {# of Uniis}
Educational InsttutioniCompany/Professional Association (NANE} [0 confinuing Education Units (# of CEUs)
] Workshop/Seminar
[ Conference
S _ . _ [] Adult Education
Relationship of Edacation to Present Position: [l ABMEI Examination for certification
[} Membership duesflicenses/certificates
ATTACHMENT: Complete a new education Estimated Costs
relimbursement form for each specific course Start Date
Tuition
1 Regular Academic course description ) ]
[1 Continuing Education course descripiion EndDate . Registration
C1 workshop/Seminar descriptiosn
Books

[} Gonference description .
] Aduli Education course description )

F] ABMEL, Exam for ceriification description Other (Specify)
1 Membership duesflicenses/certlificates description

TOTAL CO3T5 §

~Are you now recelving Educational Assistance from other sources?
No Yes (If Yes Name Source} Amount $
[ Theraby certify that the foregoing information is frue and cotrect

Signed:

(Applicant) : {Date) .
SECTION 2 —-Employment Verification and Coursework APPROVAL or DISAPPROVAL
{To be completed by Department Director)

Employment status vetiiied as: [1Cortect [ [ncorrect

[11 hereby certify that the coursework describad above fulfilis the course selection requirements as defziled in the applicable MOA and the
Education Reimbursement Policy, City Policy Manual, Section 4.3.1. Reimbursement approved subject fo satisfactory Course completion.

[[] Disapproved: Expianatior
(If request is denied by departmant, emplayee may appeal to Human Resources Department Directer, Policy, 4.3.1, Procedures, #3)

Signed:

_(Department Director) {Date}
SECTION 3 —~ REIMBURSEMENT
{To be completed by Department Fiscal Staff)

Actual Cosis
Evidence of payment and satisfactory
course complation [ Yes [ Mo Tuition
Signed: Registration
{Department Fiscal Staff)

Books
Date:

Other

TOTAL COST §

Office of Employee Relations



2009 CITY OF SAN JOSE — IAFF NEGOTIATIONS

. CITY PROPOSAL #12

Proposal Uniform Allowance

Proposed Langluage

8.1

8.2

An annual Uniform Allowance not to exceed $495.00 shall be paid to each sworn person who holds a
position within the classifications listed below-in-accerdance-with-the-provisions—of-Section-8(a)-of
Resolution Number54872.-as-amendad-by-the-Gity Geuneil. This shall be paid on a regular paycheck
and the required tax deductions shall be applied. For calendar year 2008, $495 shall be paid in

January 2010,

2314 Battalion Chief 3333 fire Master Mechanic
2313 Fire Captain 2326 Fire Prevention Inspector
3332 Assistant Fire Master Mechanic 2312 Fire Engineer

2310 Fire Fighter Recruit 2311 Fire Fighter

2328 Arson [nvestigator

Upon-suceessiul-completion-of-thefirefighter-academy a-firefighter recruit-shall-receive-an-adyance-of
%Q--@themeﬁedueteMmm#u%uf&&n#e;meﬂew-anee—paymem& '

¥ an-employee-entiled-to-uniferm-allowance-has- 4emtwemmmgmm%pe@w@83@
paid—hours—in—the—prior—year—thenuniform—allowance—will_be-reduced—in—the propertion—thatthe
employee’s-unpaid-hours-bearto- fwo-thousand-eight-hundred-eighty {2,880) orequivalent-conversion
timefor versonnel-oh-a-forly {40 - hour-schedule-Effective the first pay period of payroll calendar year
2010, emplovees represented by this Agreement shall receive g uniform _allowance not to exceed
$495.00 annually.,  Payment shall be made during the first two pay periods_of each month, in the

‘amount of $20.82 per biweekly pay period. If an eligible empioyee is on unpaid leave for a period of

ohe (1) full pay period or more, the employee will not receive uniferm allowance pay for that period.

City of San Jose
June 30, 2009
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CITY PROPOSAL #13

Proposal incorporation of side letter into MOA

Proposed Language

ARTICLE7 EDUCATIONAL AND PROFESSIONAL INCENTIVES

7.3

Associate or Bachelor's Deqreetn-Fire-Sciencs, Each employee who has been awarded an Associate
of Arts, Associate of Science or Bachelor's of Science degree in Fire Science, Fire Technology, of Fire
Protection Technoclogy; ep-aﬂ—Asseeiat&ef«%eime—éeg{e&m—Eireﬁeiene&by an accredited college or
university and meets any other requiremnents of this agreement, shall be paid, for each biwsekly pay
period for which the empioyee is eniitled to receive a salary, the amount of $35.00 in addition to the
salary estabiished for the class to which the employee is assigned from and after the beginning of the
pay period following the date on which proof is filed with the Director of Finance that the employee has
been awarded such degree. No employee shall be entitled to receive paymenti for more than one (1)

such degree.

City of San Jose
June 30, 2009
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‘CITY PROPOSAL #14

Proposal Overtime Eligibility
Proposed Language

ARTICLE 14 HOURS OF WORK AND OVERT[ME

14.9 Only actual time worked shall be used in the calculation of overtime. Fime-spent-on-paid-sick-leave;
c—iisabimyw%eaue,—helielaguleav&-mvaeatien%eave}—m%ﬁtaw—ieave;—e@mpeﬂsa%ei%#hﬂe—efiﬁuéy,—armethe#
au%iqerizeet-paidé—ea%e—sha#»-b&deemed'as%inwemed—fepp%pese%f—ﬁqi&aﬁ@l&

City of 3an Jose
June 30, 2009
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CITY PROPOSAL #15

Proposal Tirne Card Reporting

Proposed Language

10.1

14.5

26,15

Any employee who is called back o work after the employee has worked their scheduled shift and has
departed from their place of employment shali be credited with overtime for the time worked, or for
three (3) hours at the appropriate rate of compensation, whichever is greater. An employee called back
to duty shall be enfitled to the three (3) hour minimum call back compensation only once per workday;
for subsequent call backs during the same day, the employee shall be credited with the time worked or
for one-fourthhalf (1/24) hours at the appropriate rate, whichever is greater.

An employee authorized or required o work overtime who woris in excess of eight (8) or nine {9) hours
per day, or twenty four (24) hours per day if assigned to a work schedule of fifty six (56) hours per
week, shall be compensated at the rate of one and one-haif (1.5) the employee's hourly rate, except
when such excess hours result from a change in such employee’s work week or shift or from the
requirement that such employee fulfill their work week requirement. No overiime compensation shall
be paid for overtime worked which does not exceed thirly (30) minutes per day. Overtime worked
which exceeds thirty{30¥ifteen (15) minutes in any work day shali be compuied to the nearest one-half
fourth (1/42) hour. _

Anything in this Article to the contrary notwithstanding, an employee who, pursuant to ihe provisions of
Article 27 of this Agreement, has been receiving temporary disability leave compensation and who has
received the maximum allowable amount of such compensation pursuant to Arlicle 27, and who is
entitied to Workers' Compensation temporary disability benefits, other than the Workers' Compensation
temporary disability benefits provided by Division | of the Labor Code of the State of California, shaff be
permitted to utilize accrued sick leave subject to the following restrictions: Sick leave shall be utilized in
one-fourthhalf (1/42) hour increments, but in no event shall an employee receive an amount, including
any Workers' Compensation temporary disability compensation, in excess of such employee's regular

base pay.

City of San Jose
June 30, 2009
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CITY PROPOSAL #16

Proposal Consecutive Days Off

Proposed Language

14.4

Employees assighed to a forty (40) hour week shall be given two (2) senseculive
days off and such days do not need to be consecutive, eventhoughthe-days-off
anle \'nv:{}{.k

are iy i s rant oo aaalos vroniouhara dn te-a-change-lo s syl oy
AT ATF IS T W L T W, u\'uw!\l—.’, \—lf\u‘-‘yﬂ LTATR T AR I v e R TA LTTRAT |‘\—’\-! UL L LA v‘l'rﬂlv,‘—‘\—lu

seheeiule,—it-is%mpeséibteieoﬁmvieiedewe@—eeﬂseeutiu&daye-eﬁ:

City of San Jose
June 30, 2009
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Proposal Overtime will not apply fo FLSA exempt employees

Proposed Language

5.6

10.1

Administrative Assignment Incentive Pay. The City and Union acknowiedge that
certain employees represented by the Union are needed to staif forty (40) hour
per week assignments and that, while assigned to such duties, these employees
are limited in their ability to work Minimum Staffing, are not eligible for FLSA
overtime based on their regular work schedule and do not receive the work
schedule advantages afforded to those employees on twenty four (24) hour shift
assignments. Therefore, the City agrees to provide Administrative Assignment
Incentive Pay in the amount of $36.00 per pay period to those employees
assigned to forty (40) hour per week posifions.

Any employee who is called back to work after the employee has worked their
scheduled shift and has departed from their piace of empioyment shall be
credited with overtime for the time worked, or for three (3) hours at the
appropriate rate of compensation, whichever is greater. QOvertime shall not apply
to FLSA exempt employees. An employee called back to duty shall be entitled to
the three (3) hour minimum cafl back compensation only once per workday; for
subsequent call backs during the same day, the employee shall be credited with
the time worked or for one-half (1/2) hours at the appropriate rate, whichever is
greater.

Time worked for minimum staffing and call back purposes shall begin when an
employee arrives at the work site. Employees shall be allowed one and one half
(1.5) hours to arrive at the work site after receiving the calt to report to duty

ARTICLE 11 WITNESS LEAVE

11.1

Each employee of the City who is required, under subpoena sought by the City or
other directive of the City, to take time off duty with the City, to appear as a
witness, by reason of their employment with the Cily, in any arbitration,
administrative hearing or case or proceeding in any court of this State or of the
United States of America, shall receive their reguiar salary during the time of
service as a witness under subpoena, less any and all withess fees which the
employee may receive thereafter.

Each employee of the City who is called from off-duty status to testify in an
arbitration, administrative hearing or in court, under subpoena sought by the City
or other directive of the City on any subject connected with their employment,
shall be credited with overtime for the time spent by the employee in such
arbitration, administrative hearing or court, or for three (3) hours, whichever is

City of San Jose
June 30, 2009
Page 1 of 4



2009 CITY OF SAN JOSE — IAFF NEGOTIATIONS

11.3

greater, less any and all witness fees which the employee may receive
thereafter. Overtime shall not apply to FLSA exempt employees.

Upon service of subpoena, an employee shall immediately advise the
Department Head or supetvisor thereof, and of the time when the employee is
required to appear in court in response thereto.

ARTICLE 14 HOURS OF WORK AND OVERTIME

14.1

14.2

14.3

14.4

14.5

The work week shall be seven (7) days commencing at 12:01 a.m. Sunday and
ending at 12:00 Midnight the following Saturday.

The work day, for pay purposes, shall be a twenty-four (24) hour period
commencing with the beginning of the employee’s regularly scheduled shift.

Except as provided herein, the normal work schedule shall be forty (40) hours
per week consisting of five (5) consecutive days of eight (8) hours each,
exclusive of a lunch period, Monday through Friday. Employees assigned to
work twenty-four (24) hour shifts shall be required to work at least an average of
fifty-six (56) hours per week. Employees hot assigned to work twenty-four (24)
hour shifts shall be required to work an average of eighty (80) hours per biweekly
pay period, working either eight (8) or nine (9) hours per day, as determined by
the Fire Chief. The Fire Chief may assign any employee holding a position in a
classification listed in “Exhibit “l to work twenty-four (24) hour shiffs whenever in
the employer's judgment such is necessary to provide fire suppression or
protection services during day and night hours.

Employees assigned to a forty {40) hour week shall be given two (2) consecutive
days off even though the days off are in different work weeks, except where due
to a change in the employee's work schedule, it is impossible to provide two (2)
consecutive days off.

An employee authorized or required fo work overtime who works in excess of
eight (8) or nine (9) hours per day, or twenty four (24) hours per day if assigned
to a work schedule of fifty six (56) hours per week, shall be compensated at the
rate of one and one-half (1.5) the employee's hourly rate, except when such
excess hours result from a change in such employee's work week or shift or from
the requirement that such employee fulfill their work week requirement. No
overtime compensation shall be paid for overtime worked which does not exceed
thirty (30) minutes per day. Overtime worked which exceeds thirty (30) minutes
in any work day shall be computed to the nearest one-half (1/2) hour.

14.5.1 An employee assigned to a fifty-six (56) hour work week required to work
overtime for work regularly assigned fo forty (40) hour work week
employees, or for the purpose of back filing an absence created by an
employee assigned to a forty (40) hour work week shall be compensated
at the overtime rate of one and one-haif (1.5) times the employee’s 1.4
rate for each overtime hour worked in the forty (40) hour position. 1n all
other instances an employee assigned to a fifty-six (56) hour work week
shall not be eligible for overtime at the 1.4 rate. An employee assigned to

City of San Jose
June 30, 2009
Page 2 of 4
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14.6

14.7

14.8

14.9

a fifty-six (56) hour work week shall not be eligibie for overtime pay based
on conversion to the forty (40} hour work week pay rate when assigned
work which is part of the suppression fine job function for their rank e.g.,
QAB’s promotional interview boards, suppression line training, EMT
proctoring, and special projects or committees.

Overtime worked shall be compensated, at the one and one-half (1.5) rate, by
compensatory time. However, the Department Head may authorize payment in
lieu of compensatory time where providing such compensatory time would impair
departmental operations or efficiency. Except in extenuating circumstances,
once the employee has received approval from the appropriate authority to take
compensatory time off, payment for such approved time off shall not be
authorized. An empioyee who transfers from working a forty (40) hour per week
assignment to working twenty-four (24) hour shifts, or vice versa, shall have the
employee’s unused compensatory time balance converted accordingly by a
factor of 1.4.

Compensatory time credited to an employee, and which is not taken within
twenty-six (26) pay periods following the pay period in which the overtime is
worked, shall be paid to the employee at the appropriate rate.

14.7.1 Compensatory time earned while on a forty (40) hour week assignment
shall be converted to refiect a fifty-six (56) hour wotk schedule whenever
employee is transferred to a fifty-six (56) hour work schedule.
Compensatory time earned while on a fifty-six (56) hour week assignment
shall be converted to reflect a forty (40} hour work schedule whenever an
employee is transferred to a forty (40) hour work schedule. ’

Notwithstanding any other provision of this Article 14 to the contrary, the Fire
Department may announce its intent to pay employees for accrued
compensatory time that is not used as of a date specified by the department.
The announcement will also specify a date by which time each affected
employee must elect to either: :

14.8.1 be paid for all accrued, unused compensatory time, OR

14.8.2 be paid for all but fwenty-four (24) hours of such accrued, unused
compensatory time, OR

14.8.3 retain all accrued, unused compensatory time, subject to other applicable -
provisions of this Article 14.

Any employee not making an election will retain their compensatory time, subject
to other provisions of this Article.

Time spent on paid sick leave, disability leave, holiday leave, vacation leave,
military leave, compensatory time off duty, or other authorized paid leave shall be
deemed as time worked for purposes of this article.

City of San Jose
June 30, 2009
Page 3 of 4
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14.16 An employee who is terminated by reason of resignation, discharge or retirement

14.11

14.12

14.13

14.14

14.15

and who upon the effective date of such termination has accrued unused
compensatory time earned from and after July 1, 1968, shall be paid for such
hours of unused compensatory fime at the employee's straight time hourly rate.
In the event the termination results from the death of the employee, the payment,
if any, shall be made to the executor of the will or the administrator of the estate.

The present fifty-six (56) hour work week and shift schedule shali continue during
the term of this Agreement unless mutually changed by the parties.

The City shall provide suitable sanitation facilities for incidents which will last
more than four {(4) consecutive hours.

All employees assigned to fire line suppression duties shall receive ninety (90)
minutes per shift for exercise or work-out needs in accordance with applicable
Department policies, provided, however, that this provision shall not entitie any
employee to overtime work for the purpose of exercising. '

During the term of this Agreement, the City may create one or more new 40-hour
per week assignment engine companies. If the City implements a new 40-hour
per week engine company, the City will meet and confer with 1AFF, Local 230
regarding matters within the scope of representation for each new 40-hour per
week company.

This Article shall not apply to FLSA exempt employees.

City of San Jose
June 30, 2009
Page 4 of 4
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CITY PROPOSAL #18

Proposal Commencement of Negotiations

Proposed Language

ARTICLE 1 TERM

1.2

1.3

It is the mutual desire of the parties to conclude the meet and confer process as early as possible prior
to the expiration of this Agreement. Therefore, prior to Apri-January 1 preceding the expiration of this
Agreement, each party will furnish the other with a fist of the issues it wishes fo raise in the meet and

confer process.

5-soonthercafteras-isreasonably-pessible-

xir\a i acrsactn baoin haamoat ol onntar Boee
s \JILJ ut}l\_&uﬂ LA \—!tjlll iy e e Ry e L bl By LR | !‘JI M R L)

ARTICLE 17 FULL UNDERSTANDING, MODIFICATION AND WAIVER

17.5 Both parties agree that, at the request of the other, the first negotiation session shall occur during the

first full week of the month of January Apr immediately prior to the confract expiration.

City of San Jose
June 30, 2008
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;1 CITY PROPOSAL #19

Proposal Immediate Arbitration

Proposed Language

20.6-—immediate-Arbiration.

20.6-—Any-party-may-walve-the-grieva nce«meeedfu e-fimelimits-specifisdin-this-Arlicle-and-proceed-to
immediate-arbitrationin-any-case-where-the pady-alleges-that-the-otheris- threalening-to-take
ap-actioninvielation-of the-Agreementin-so-shorb-a-pered-of ime-as-te-disallewthe pardy-from
proceeding—within-the-timeimits-of this—Article—However—the-ethod- -of -proceeding—o
immediate-Arbitration must-be-done consistentwith-the fellewingprovisions-

20.8.2—The-arbitration-shall-take-plaseho- eamer—maﬂicheiﬁteenm{ﬁrﬁh}w following-therequestby
the grieving-partyforsuch-"tmmediate-Arbitration;"unless-otherwise-mutuaily-agreed:-Buring

' M@—@Wﬁar;ed%@%—ﬁ@—%laﬂd%days—medlateiy following—therequestfor
Iminediate ,l\rbl#afﬂen—%he responding-party-shall-have-the-oppertunity to-altempi-toresolve the

dispute:

20,6.3— the-Cityis-the responding- party—the—Ewe%h;ef—and-B&es@ of-Employee-Relations-ertheir
designated -—mpapeseﬂ%awee—}smﬂy—sha#—have—the— oppodunityto—mest-with—or otherwise
cemmunicate with-appropriate-Upion-representativesinan-attemptioreselve the dispute:

20 6.4 Onee-the requestfor Immediate-Arbitration-ls—{led—the-parties—shall {eventhough-dispuie
rosolutiondiscussions—are-going-en-during-the-two{2)- week-pericd}-attempt-ito-agreeupen-a
neutral-arbitrator and-to-obtain-a-dateforarbitration-hearing-as-soon-as-possible-immediately
following-thetwo- {2y weekperiod-

20.8,5—The parties—will attempt-to-have-a-standing-list-of-available “Immediate-Arbitraters;—but-if-no
w%mwme—mwwwwﬁmmwww
possible—from-the-State Mediation-and-Cenciliation-Service—The-firstarbitratoravailablete
hear-the-matter-followingthe-two-{2) week-period-shall be-selecled-as-arbitrater—The-arder-ef
eentae&ngath sotentialarbitrators shalt be determined-by-lotunless mutually agreed otherwise-:
The-parties-are-frea-to-mutually-agree-upon-an-immediate-arbitrater through-any-ether process

oragresment:

20;-B:Q—Ln—an-y~saeh£a-se;—%he—aﬁa-itrater—seﬁeeted_t&deeide—the%ispu-te—epgﬁevanee—shau—have#%e—mu
and-equitable-powerto-frame-a-decisionircluding-an-order-to-the-party-iniliating the-dispute-or
grievance-to-abideby-the-fime limits-provided-in-the-Adicle,-or arestraining-order against the
party threateningthe-action-or-any-other form-of-arbitration-erder that would resolve the malter
in-arreguitable-andjustmanner—However-the-arbitrator may netadd-te sublractfrom;change
or—madify—any—provision—of-this-Agreementand--shall-be—authorized--only -to-apply-axisting
provisions—ef—this-Agreement to-the—specificfacts—involved-and-to-interpret-only—applicable
provisions-ofthis-Agreement:

City of San Jose
June 30, 2009
Page 10of 2
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2@«%77—{:%n%essJeh&palﬁ%eg%eﬂwm%ﬁ%siﬂgargumw%bwm%aqte%ral#;uand—ther-e—shan
be a'bench' desision:
2&@;—8—-T—he--paftiesrsha%i~attempﬁe-have4h&arb%tpa&enﬁreeeedmg&eemplete@a&quield%a&pesa@&-

sael dino. huomasting-pichis el aneakande. i ot all moceible
Wl |Ul\4ulila M]’ Illvullliw |llui T AT A LA sl L Y LIRS LL r‘u‘-ﬂ\;ll—‘lul

City of San Jose
June 30, 2009
Page 2 of 2
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' GITY PROPOSAL #20

Proposal Consolidated Arbitration

Proposed Language

17.4  Although nothing in this Agreement shall preclude the parties from mutually agreeing. to meet and
confer or nagotiate on any subject within the scope of representation during the term of this Agreement,
it is understood and agreed that neither party may require the other party to meet and confer or
negotiate on the subject matter covered heyein. %i&ﬁFG@SiGﬂ—%h&-lFﬂ%t—&E@?—%@%ﬂéﬁ@%@y@F@d%
th&prewsieﬂ&emiﬂedi@eﬂseﬁdated_AFiaitpat%en--,-’—‘—in---the---@#ievmea-@r‘eeedure_hereim

207 GCensclidated Arbitration:
2071 f-a-matter goes-to-arbitration—ana anarbitrator determines-that-the-dispute-in-guestion-is-pot
siherwise-covered by thi sament-Bub-wer mmgwpmwaeﬂs--eise&iemmuef

th&Gharier‘--ef—the—@';ty-ef—%a&desé,—i—heﬂ-t-he\eameﬁaFb{ttrater—ser-viﬂg—as—the---ﬂeutra%ﬁaiﬁmer
andchairperson-shall-convene-—a-three (3}-mernber-Board-of Arbitrators and-shall-have-ihe
san%theﬁ%y—asfif—se#eete&a&ihe—neat%apbit;a%ewade#—@ha#er—%eﬁea%ﬂ%%e—nen-
Heai?—ai—membe%wef—the—@eaFd—shaii—befehesemas—p%eviéeé—M—S@G&iGﬂ—i—#—‘i—i—«T—h@—Be&ﬂj-—shaii
conduct 'mediationfarbitration”—¥he

Darvbime roaptarmniste tho ey at=d Hymm oy o d3 2 i H ]
artics contemplate-the-seort-of mediation/arbiration’as

d

L}
the-processis traditionally-used-inthe-San Francisee aneafih%s—ameesswohail—aans%ﬁute
iasu&%sy-%ssue,—tasi—bes%eﬁer%rmtpaﬁcn progeedings-as-deseribed-in Charter Section-+H-1-

20.7.2The partieshereln-contemplate smin

- o ey =] i
ating the-additional-ime-and . atwould-aceurif
) - .
o i o I I |
a_separale-arbitraterhad-to-be-ehesen under_Section-1141-to-hearfresolve-the-disputein-a
separale-proceeding-

City of San Jose
June 30, 2008
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CITY PROPOSAL #21

Proposal

Sick Leave Payout for current employees

Proposed Language

26,2

Sick Leave Payoff. There shall be paid to each full-time employee of the City.

26.2.1

26.2.2

26.2.3

26.2.4

26.2.5

“Who qualifies for retirement and retires from the service of the City under and pursuant to the
provisions of any applicable retirement plan of the City except Chapter 3.28 of Title lIl, of the
San José Municipal Code, other than a fuli-ime employee who retires or becomes eligibie for
retirement allowances pursuant to the provisions of Section 3.24.510, Section 3.32.370, or
Section 3.36.1630 of the San José Municipal Code; or

Who qualifies for retirement and retires from the service of the City under and pursuant to the
provisions of Chapter 3.28 of Title lil of the San José Municipal Code, and who, at the time of
such retirement, is credited with at least fifteen (15) years or twenty (20} years of service,
whichever is applicabie, in said retirement plan; or

Whose service with the City is terminated, and who, subsequent to such termination of service,
qualifies for retirement and retires pursuant to the provisions of said Section 3.24.510, Section
3.32.370 or Section 3.35.1630, of the San José Municipal Code, and who, at the time of such
retirement, is credited with at least fifteen (15) or iwenty (20} years of service in the applicable
retirement plan; or

To the estate of any full-time employee who had terminated service with the City but had
retained rights in a retirement system according to provisions in the SJMC, and dies {on or
after July 10, 1977) prior to becoming as cited under provisions of the SIMC, and has at the
time of death credit for at least twenty (20) years of service in the applicable retirement plan.

To the estate of any full-time employee of the City of San José who dies prior fo such
retirement, even though the employee is not credited with at least fifteen (15) or twenty (20}
years of service in any applicable retirement plan, as additional compensation for not having
used all or some of their accumulated sick leave with pay, such compensation as shall equal
the greatest of the following:

{(a) If such ful-time employee, at the time of retirement or death, shall have accumulated
and has to their credit Jess than four-hundred (400} hours, or five-hundred sixty (560)
hours for any full-time employee who is assigned to twenty four (24) hour shifts, of
earned unused sick leave, the empioyee or their estate, shall be paid a sum of money
equal to fifty percent (50%) of the employee’s hourly rate of pay at the time of death,
retirement, or termination, whichever is earlier, muitiplied by the total number of the
employee’s accumulated and unused hours of sick ieave as of the date of death or
refirement;

(b) If such full-time employee, at the time of retirement or death, shall have accumulated
and has to their credit, at least four-hundred (400) hours, or five-hundred sixty (560)

City of San Jose
June 30, 2009
Page 10of 3
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(d)

(@)

hours for any full-time employee who is assigned to twenty-four (24) hour shifts, but less
than eight-hundred (800} hours, or one-thousand one-hundred twenty (1,120) hours for
any fuli-time employee who is assigned to twenty-four (24) hour shifts, of earned unused
sick leave, the employee or their estate, shall be paid a sum of money equal to sixty
percent (60%) of the employee’s hourly rate of pay at the time of death, retirement or
termination, whichever is earlier, multiplied by the total number of the employee's
accumulated and unused hours of sick leave as of the date of death or retirement;

If such full-time employee, at the time of retirement or death, shall have accumulated
and has to their credit at least eight-hundred (800) hours, or one-thousand che-hundred
twenty (1,120) hours for any full-time empioyee who is assigned to twenty-four (24) hour
shifts, but less than one-thousand two-hundred one {1,201) hours, or one-thousand six-
hundred eighty (1,680) for any full-time employee who is assigned to twenty-four (24}
hours shifts, of earned unused sick leave, the employee or their estate, shall be paid a
sum of money equal to eighty percent (80%) of the employee’s hourly rate of pay at the
time of death, retirement or termination, whichever is earlier, multiplied by the total
number of the employee’s accumulated and unused hours of sick leave as of the date of
death or retirement:_This provision shall not apply o any employee who retires_after
June_ 30, 2009,

If a full-time employee, at the time of service retirement or death, has accumulated and
has to their credit at least one-thousand two-hundred one (1,201) hours, or one-
thousand six-hundred eighty (1,680) hours for any full-time employee who is assigned to
twenty-four (24) hour shifts, or greater of earmed unused sick leave, the employee or
their estate, shail be paid a sum of money equal o one-hundred percent (100%) of the
employee’s hourly rate of pay at the time of death or service, whichever is eatlier,
multiplied by the total number of accumulated and unused hours of sick leave as of the
date of death or retirement. If after retirement the smployee switches from service to
disabiiity retirement, the employee shall repay to the City the difference in sick leave
payout between service and disability retirement (e.g. one-hundred percent (100%)
service, eighty percent (80%) disability)._This provision shali not apply to any employee
who retires after June 30, 2009,

Effective July 1, 2009, if such full-time emplovee, at the lime of retiremeﬁt or death, shall

have accumtilated and has to their credit at least eight-hundred (800} hours, or one-
thousand one-hundred twenty {1,120) hours for any full-time employee who _is assigned
to twenty-four (24) hour shifts of earned unused sick leave, the employee or their estate,
shalt be paid a sum of money equal to fifty (50%) of the emplovee’s hourly rate of pay at
the time of death, retirement or termination, whichever is earlier. multiplied by the lesser
of (1) of the total number of the employee’s accumulated and unused hours of siclk leave
as of the date of death or retirement or (2) twelve hungred (1200} hours for forty-hour
emplovees of one-thousand, six-hundred and eight (1680) for any_fuil-time employee
who is assigned to twenty-four (24) hours shiits.

The following chart sumimarizes sick leave payoffs effective July 1, 2009.

40 Hour Employee . 56 Hour Employee
No, of Hours Payoui No. of Hours Payout
0 - 1200 50% {capped at t} - 1680 50% (capped at
' 1200) 1680)

City of San Jose
June 30, 2009
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26.2.6 For purposes of payment of accumulated sick leave as provided in this Article, sick ieave
accumulated during prior periods of employment shall be credited to the employee. Such
previously accumulated sick leave shall be credited to the employee for use during such
employee's current employment.

26.2.7 For-purposas—of-the—sick—leave—payoif-benefit—service—with-the-Central-Fire-Ristrict-will-be
counted-as-years-of service—forthe-Cityfor-formerempleyees—of-the-Gentral-Fire-District-whe
transferred-to-the Gty under-the-sonselidation:

City of San Jose
June 30, 2009
Page 3 of 3
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CITY PROPOSAL #22

Proposal Sick Leave Payout for new employees

Proposed Language
ARTICLE 26 SICK LLEAVE

26.2.8 Employees hired by the City on or after July 1. 2008, shall not be eligible for a sick leave payoff
benefit.

City of San Jose
June 30, 2009
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CITY PROPOSAL #23

Proposal Staff Services from the City Attorney’s Ofiice

Proposed Language

| 28%9-&&31‘-?43@%@@@%#9mic-ht-,LGi-tyLAtte-mey%--@fﬁea—wi#me»ehafgeéieéheﬁelieeand—E#e-Reﬁ{emen#Eundr

City of San Jose
June 30, 2009



2009 CITY OF SAN JOSE — IAFF NEGOTIATIONS

Proposal Pension formula for new hires

Proposed Language
ARTICLE 28 RETIREMENT

| 28.8 The current formula for calculating retirement benefits is 2 %% percent of the final compensation for
each year of service with the City up to 20 years, plus 3% of final compensation for each year of service
with the City between 21 and 25 years, and 4% from 28-30 years subject to a maximum of 85%.

Effective July 1, 2008, the benefit formula wiit be changed to 3% of final compensation for each year of
service once an employee completes twenty (20) years of service to a maximum of 80%.

288 The formula for calculating retirement benefits for Police & Fire Department Retirement Plan members
who are in classifications in the San Jose Fire Department, whe are hired by the City of San Joge on or
after July 1, 2009, shall be as follows:

0 — 30 vears of service; 2 4% of final compensation for each year of service with the City
Maximum benefit; 5%

City of San Jose
June 30, 2009
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CITYPROPOSAL#2S

Proposal Final Average Salary for New Hires

Proposed Language

980 Final Average Salary. _For Police and Fire Department Retirement Plan_members who are_in
classifications in_the San Jose Fire Depariment, who are hired by the City of San Jose on or after July
1. 2009, and retire, either for service or disability, the fina compensation_shall_mean_the highest
average monthly compensation of the member during any period of thirty-six (36) consecutive months
of City service for which such member receives credit in the plan.

City of San Jose
June 30, 2009
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CITY PROPOSAL #26 = = =~ DR

Proposal

Cost of Living Adjustment for new hires

Proposed Language

289 Cost of Living Adjustment (COLA).

28.9.1

Police and Fire Depariment Retirement Plan members who are In_classifications in the &San

28.9.2

Jose Fire Department, who are hired by the City of San Jose an or after July 1, 2009, shall be
credited by the Retirement Plan, with an annual Cost of Living Adjustment not {o exceed 2% 1o
the monthiy allowance, after the plan member retires. The COLA will be adjusted every

February 1° by the percentage change from December o December_in the San Francisco-
Oakland-San Jose All Urban Consumers (U) Consugner Price Index from the prior year, but in
no event will be increased more than 2.00% per year.

The first vear COLA shall be prorated by the number of months between the date of retirement

and January 31% of the following vear,

City of San Jose
June 30, 2009
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CITY PROPOSAL #27

Proposal Workers’ Compensation Offset

Proposed Language
ARTICLE 28 RETIREMENT

28.9 In the avent a member is retired for_a service-conneciad disability and receives boih a service-
connected disability retirement allowance and a workers' compensation benefit for temporary disability,
permanent disability or vocational rehabilitation temporary disability, the service-connected disability
retirement allowance shall be offset by the sum of all workers’ compensation benefits as follows:

1. The offset shall apply only to the following persons:

a) Those persons whose application for a service-connected disability retirement was filed, by
any persen authorized to file such application, on or after July 1, 2007, and

b}y The applicable amount of the workers' compensation_benefits_shall be converted 1o a
monthly equivalent, The monthly service-connected disability retirement allowance shall be
reduced by the workers’ compensation benefit monthiy equivalent.

2. The applicable amount of the workers’ compensation benefits shall be converted to a monthly
equivalent. The monthly service-connected disabiiity retirement allowance shalt be reduced by the

workers’ compensation benefit monthly equivalent.

3 The offset shall be in effect only during such filme as concurrent retirement allowances and workers'
compensation benefits are paid. _in the case of the payment of a lump sum workers' compensation
henefit {excluding payments for medical treatment), the offset shall apply only for such period of
time as concurrent payments would have been made had the workers’ compensation benefit been

paid in instaliments.

4 In no case shall the offset reduce the sarvice-connected disability retirement allowance to an
amount less than the sum of the maximum retired member contributions for medical, dental_life and
accidental death insurance premiums, as determined by the City, plus one dollar. This limitation
shall apply regaidiess of whether the retired member actually contributes toward the payment of

such premiums,

5 The offset shall not apply with respect to wotkers’ compensation benefits paid for an injiury or filness
which id not cause or contribute to the disability for which the service-connecied_disability

refirement was qrante_d.

City of San Jose
June 30, 2009
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Proposal Pension Prior Service Costs/Unfunded Liability

Proposed Language
ARTICLE 28 RETIREMENT

28.8 Effective June 27. 2010, retirement pension contributions required for or because of any prior
service or unfunded Iiabi?itv shall be made by the City and Plan mempbers ai a ratio of one-to-one.

City of San Jose
June 30, 2009
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Proposal Retiree Healthcare Funding

Proposed Language

ARTICLE 20 RETIREE HEALTHCARE FUNDING

(Current Article 29 and subsequent articles to be ve-numbered)

29.1

The City and the Unijon agree 1o transition from the current partial pre-funding of fire retiree medical and

29.2

dental healihcare benefits {referred to as the “policy method”) to pre-funding of the full Annual Reguired
Coniribution (ARC) for the fire refiree healthcare benefits plan ("Plan’). _The transition shall be
accomplished by phasing into fully funding the ARC over a period of three (3) years beginning June 28,
2000. The Plan's initial unfunded retiree nealthcare liabiiity shall be fully amortized over a thirty year
period so that it shall be paid by June 30, 2039 (closed amoariization). Amortization of changes in the
unfunded retiree healthcare Hability other than the initial retiree healthcare liability {e.g. gains, losses,
changes in actuarial assumptions, etc.) shall be determined by the Plan’s actuary. The City and Plan
members (active employees) shall contribute to fundina the ARC in the ratio currently provided unger
Section 3.36.575 (C) (1) and (2) of the San Jose Municipal Code, Specifically, contribuiions for retiree
medical benefits shall be made by the City and members in the ratio of one-to-one. Cantributions for
retiree dental benefits shall be made by the Cily and members in_the ratio of three-to-one. VWhen
determining_the contribution rates for the Plan, the Plan actuary shail continue to use the Entry Age
Normal (EAN) actuarial cost method and a discount rate consistent with the pre-funding policy for the
Plan as outlined in this Article.

The City and the Unicn further agree that the Municipa! Code and/or applicable plan documents_shall

28.3

be amended in accordance with the above agreement and that the Union will support such
amendments.

it is understood that in_reaching this agreement, the parties have been informed by cost estimates

29.4

prepared by the Police and Fire Depariment Retirement Plan Board’s actuary, and that the actual
coniribution rates to reach full pre-funding of retiree heaithcare will differ. The phase-in fo the ARC
shall be divided in three steps {using a straight line method), each o be effective on ihe first pay period
of the City's fiscal year in_each succeeding year. The first increment of the phase-in shall be effective
on June 28, 2009. |t is understoed that because of changes resulting from future actuarial valuations,
the amouni of each increase may vary upward or downward.

The City will establish a qualified trust ("Trust”) before December 31, 20009.

29.5

It is the obiective of the patties that the Trust created pursuant to this agreement shall become the sole

funding vehicle for Police refiree nealthcare benefits, subject tc any legal restrictions under the current
plan, or other applicable law.

City of San Jose
June 30, 2009
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CITY PROPOSAL #31

Proposal Retiree Healthcare Benefits for New Hires

Proposed Language

ARTICLE 30 RETIREE HEALTHCARE BENETITS

{Current Article 30 and subseauent articies to he re-numbered)

30. 1

Retiree Medical insurance

An employee who is hired on or after July 1 2009, shall be eligible for a coniribution ftoward the

premium for a retiree medical insurance plan provided by the City in the amount of $400/month or the
cost of the single retiree premium, whichever is less, if the employee meets the following criteria:

o Retirees directly from City of San Jose active sepvice

@ Has at least twenty five (25) vears of retirement service credit in the Police and Fire Dapartment
Retirement Plan at the time of retirement. (Service in reciprocal retirement systems shall not
count toward the minimum service reguirement.)

Contribution rates made by the City and employee will be split as specified in the San Jose Municipai

Code Section 3.36,575 (C).

Note: The Normal Cost portion for employees hired on or after July 1. 2009, and covered by the new

30.2

henefit will be calculated separately from the Normal Cost nortion of the benefit for employees covered
by the benefit applicable_to employees hired on or before June 30, 2008. This will result in different
total City and employee contribution rates applicable to the new benefit specified above and the {ofal
contribution rates applicable to the benefit for employees hired on or before June 30, 2009, The
difference in the Normal Cost for employees covered by the benefit applicable fo emplioyees hired on or
after July 1, 2009, and the Normal Cost for employees hired on or before June 30, 2009 shall be

determined by the Retiree Heallhcare Plan actuary.

Retiree Danial insurance

Employees hired on or after July 1, 2008, shali be ineliaible to receive retiree dental insurance,

City of San Jose
June 30, 2009
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Proposal Salary Step Structure and Movement

Proposed Language
ARTICLE 36 RECRUIT CLASSIFICATION

All applicants who meet the requirements for the classification of Firefighter and who are selected for possible
appointment to the classification of Firefighter shall first be classified as a Firefighter Recruit while in
aftendance and training at the Fire Academy. A Firefighter Recruit shall be a non-sworn employee unless and
until the employee completes the Fire Academy training and is graduated from the Fire Academy. Upon
completion of such training and graduation from the Academy, a Firefighter Recruit will be eligible to be
appointed to the classification of Firefighter. Eligible employees shall be appointed to_Step 1 of the Firefighter
classification. While they are in the class, provisions of this Agreement unique to Firefighters and Disability
eave Supplement shall not apply to Firefighter Recruits. They shali be treated by the City as a civilian
employee for these purposes.

Hreﬁghm'—f%eem#&-shaii—be--awarded—&vetep—ineFeas&ef—app%ex%ately-‘-ﬁveﬁereeﬂi—@%%upen%eing—swemmin
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NEW ARTICLE STEP/MERIT INCREASES

Effactive the first payperiod of payroll calendar year 2010, the salary steps for all classifications represented by
IAFF, Local 230 {excluding the classification of Fire Recruit) will change from approximately 5% between each
step to gpproximately 2 5%. This will result in an ingrease in the number of steps in the pay range.

Eifective the first payperiod of payroll calendar year 2010, all employees represented by 1AFF, Local 230 will
cease to receive automatic step increases and will receive_step increases based on merit only in_coenjunction
with an annual performance appraisal submiited to Human Resources recominending a merit_increase.
Increases may be no greater than 9 5% per year in the appropriate class salary range and shall not axceed the
top step of a classification’s salary range.

City of San Jose
June 30, 2009
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CITY PROPOSAL #34

Proposal Civilianization of Functions

Proposed Language
ARTICLE 42 CIVILIANIZATION OF FUNCTIONS

The City has the discretion io civilianize no more than ten {10} the—positions during the_term of the
contractlisted-below.  Sworn incumbenis may be transferred as other positions in the same classification
become vacant or the City may delay implementation. If sworn incumbents are to be transferred, they will
receive a minimum notice of ninety (90) calendar days. The City will give due consideration fo the disabilities
of employees occupying such positions and will make a reasonable effort to accommodate such disabilities,
including the granting of reemployment rights in different job classifications under existing City programs that
provide for maintaining pre-existing salary levels. At the City's sole discretion, civilianized positions may be
filled temporarily by sworn personnet without the City waiving its right to civilianize such positions.

4%—1—&@—9@%9#9@—@1%&8%&&9%@-:

City of San Jose
June 30, 2009
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Proposal City-Paid Union Release Time

Proposed Language

ARTICLE 49 UNION RIGHTS

Release Time,

Emplovees of the San Jose Fire Depariment are_not permitted fo_attend employee organization/Union
meetings during work hours,

Paid Release Time is permitted under the following circumstances.

» Attendance at Meet and Confer sessions between the emplovee organization/Union and the City. The
number of such employees_is limited by the provisions of the Employee-Employer Resolution #39367
(City Policy Manual).

o Aftendance at scheduled meetings with management, such as scheduled grievance mestings by. a
designated representative of the emplovee organization/Union,

s Any other union refated release time must receive prior approval by the Fire Chief and the Office of
Employee Relaiions, via the chain of command of the individual concermed.

[Noie: This language replaces the language _currentlv in the ROPP]

ARTICLE 33 MINIMUM STAFFING

33 2.6 At the discretion of the Fire Chief or designee, and notwithstanding the above provisions, the
following vacancies need not be filled:

33.2.6.2 In addition to section 33.2.6.1, a total of three (3) employees, absent for twelve (12)
hours or less, who are Executive Board members or designees, for union release time
as identified in Article 49. business:

City of San Jose
June 30, 2009
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Proposal Probationary Period

Proposed Language

ARTICLE 38 PROMOTIONAL EXAMINATIONS

382

£ o = 'l Ea-} ol A 'l l"'\"_l' fen 3}

leave-leave-for-purposes—related-to-pregRansy; military leave—orunpaidleave-of-absence during-the
wrmbaticnan,narad and-that-such mvtanaian.ohall ha acpiualant tadha jonat af tima the amnioves Was
g va=a=j1a0w] |\-4|J FUI T Te L ital [eawpwam hlwprannry b g L g i) T AT R U\—‘uluulu*}l T IU!IS‘." LTV e LT 1S \JIll'J‘L’}\J‘-l

ARTICLE 49 PROBATIONARY PERIODS

401 Probationary Period Calculation. Probationary periods for all classifications represented by IAFF, Local
230, excluding the Fire Recruit Classification, shall not be less than iwelve (12) months of actual
service. Actual service shall mean regular hours worked.

492  An employee’s probationary period may be extended at the discretion of the City up to a maximum of

six (6) months of actual and continuous service. The emplovee will be notified in writing of the length
and reason for the extension.

City of San Jose
June 30, 2008
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Proposal Catastrophic lliness Time Donation

Proposed Language
ARTICLE 46 CATASTROPHIC ILLNESS TIME DONATION

Employees may donate time to eligible employees for the Catastrophic llihess Time Donation Program {(CITD),
as outlined in the Time Donation Program Section in the City Policy Manual as of July 1, 2009,

464 Employees-may-donate-acerued vacation-andfor compensatery-timefor-creditto-ancther employee whe
suffers—a-non-ieb—relatedcatastrophic-injury-or-illness—Such-donations—-may-be-made-in-accordance
with-the following:

M%llgmlmmew@dena%ewemgwammmyewmmuﬁ -regire-thatthe-employee
be-absent-for-at least thiny (30)-cumulative days-within-the-six{6)-previous-months—n-additien—the
recipientemployee musthave-exhausted-all paidleave-prierto-using-donated-eave:

‘ 45.1-2 Donations-of vacation-andlor compensatory-time-shaltbe-made-inperementsof-full-or-hal-hours:

. 46.1-3-Donations-shall-be-on-a-dollar-for-dollar-basis.—The-valie-of denated-Jeave-time-shall-be-caleulated-at

' the-donersregular-pay-ratethen-conceried-to-hours-of sislkleave-at-therecipientsregularpayrate-to
the nearest-half hour to determine—the number-of -hoursof-sickleave-available-to-the-reeipient—For
employees—covered-by-the-City's-salary-coptinuation-insurance-plan-use-of donated-leave-will-be-an
offset to-benefits-inaccordance-with-the provisions-of that-plan-

46-1-4 Donations—are—irrevocable—Unused hours-remaining-when-the recipient-returns-to-werlk-or-ferminates
employmentwith-the Gity shall-be-retained-by-the-recipient: _

4615 1n-the-event of a death-of the resipient-while-still employed-by-the Gity,any-donated unused-eave-time
remaining-at-the time-of death-will be-paidtothe resiplents-estate-at one-hundred-percent-{(100%)-of the
value-at the employee'sfinal-hourlyrate-

City of San Jose
June 30, 2009
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~ CITY. PROPOSAL #38 - R R e L

Proposal Employee Assistance Program Referrals Training

Proposed lLanguage

ARTICLE 41 EMPLOYEE ASSISTANCE PROGRAM

414 A training plan-forutilizatien-and implementation-of Empleyee Assistance Programs-shall-be-developed
}eimiwbetweeﬁheu@it%ef%aﬂ-éesé’-aﬂdwhﬁﬁ-?—keea!—%& '

41,12 Effective-each-JulytThe City will provide an additional-sum-of $15.000-for-training related to Firefighter
Employee Assistance Programs_ as needed and subject io available funding.

412 Psychological Counseling: The City agrees to provide a psychologicat counseiing program with the
maintenance of doctor-patient relationship and with an alcoholic counseling component.

City of San Jose
June 30, 2009
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CITY PROPOSAL #39

Proposal Employee Assistance Program Referrals

Proposed Language

ARTICLE 41 EMPLOYEE ASSISTANCE PROGRAM

41.4

Employee Assistance Program Referrals: If a supervisor believes that an employee's work

nerformance or behavior while on duty is impaired and ¢an be improved through the EAP, the
supervisor may require the employee to attend an initial screening session with the Emplovee
Assistance Program. The employee shall provide proof of attending the initial appointment. Failure to
attend or to provide proof of such attendance may subiect the employee to disciplinary action. Actual
results of the initial screening shall be subiect to normat confidentiality provisions, unless the emplovee
voluntarily signs a release of information form. The amployee's decision to atiend or not attend foliow-
up sessions shall be voluntary. Nothing in this article shall preciude an employee voluntarily adreeing
t different conditions as part of a disciptinary settlement adreement.

City of San Jose
June 30, 2008
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“CITY PROPOSAL. #42

Proposal - Community Response Readiness

Proposed Language

ARTICLE 49 COMMUNITY RESPONSE READINESS

As a condition of employment. all employees hired after July 1, 2009, shall reside within sixty_(60) minutes
fravel time from the City of San Jose, City Hall, 200 E. Santa Clara Street, San Jose, CA 95113, Travel fims
shall he determined by _the fotal estimated automobile trip time  as calculated by MapQuest'™
{hitp://www.mapauest.com/) or other equivalent program. Emplovees who reside outside of this area on their
hire date must change their residence to a location that complies with_this_section within one-hundred and

eiahty (180) days of their initial date of hire.

City of San Jose
June 30, 2009
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CITY PROPOSAL #43

Proposal Class B Driver License Requirement

Proposed Language

ARTICLE 49 Class B Driver License Reguirement,

491  Employesas appointed to the classification of Fire Fighter on of after July 1, 2008,
shall have one (1) year to obtain a Class B Driver License, and are thereafter
required to maintain such Class B license as a condition of employment,

City of San Jose
June 30, 2008
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Proposal

Bilingual Premium Pay

Proposed Language

57 Bilinqual Premium Pay.

5.7.1

57.2

Effective—dupe—25-2000eachEach full time employee certified-Spanish-
English-or-Viethamese-English _as bilingual shall be compensated at the
rate of $29.00 per pay period, if he or she meets the following criteria:

5.7.4.1The Fire Chief or designee have identified the language, as a high-
need languaage for the departmeniThe—employee—is—ecertifiedin
Eng&i&hand—anetheﬂanguage@%the—ﬁr&@hieﬂand&

57.4.257.1.1 The employee's duties require the use of the designated
language on a regular, on-going basis.

The Department of Human Resources of its designee must certify such
employees bilingual.

o}

gy h

Aanartmant thae Fire Chief may
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City of San Jose
June 30, 2008
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Proposal

Medical Examinations

Proposed Language

1046

in-accordance-with-existingpolicy; The-the- City shall agrees-te-provide physical examinations for
employees under—forty-five—{45)—years—of—age—once (1) every—three{3)yearsannually. Fer
empie-yees—feriy—ﬁve—@é)—yea;s—ef—ag&e%@der,—the-@%ty—ag%ees—te—mevide—physi%#eﬁa{mnaéeﬂs
onea—(1)-evertwo-{2)-years—For employees required to hold a Class A or B drivers license, the
City agrees to provide physical examinations as required by law for operators of Fire Service
apparatus. Notwithstanding any provision of this section, the City may elect to conduct, or have
conducted, physical examinations at other times such as upon return from sick leave or disability
leave or upon promotion.

City of San Jose
June 30, 2009
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Proposal Blood Donations
Proposed Language
ROPP Section 4.420.41 GIVING BLOOD

Dersennal_shall not-donate blood while—sn—emergency—duty—In—cases—of-extreme
eam@eneyﬁh@@uty@h@#&ha&be@en%@déep&d@eimmw%%—dm%meml
donate blood.—Forty-hour persennel-can-donate-bloed-when-scheduled-to-work-and-wil
bereleased from workfora-period-notio-exceed-iwe-howrs:

WWMW&WQW@W&M
timeu{stra-i%H%e)#e%-a%w%e@tmmmmmme%%e%pempﬁemo
m&emmwmmmimwmmmw%&mm
because of vacation or-otherabsence~thereceipt-must-be-submitted-to BAS,-with-a
Feque-stﬁfepth&-eemp#merne%a%er—than—tweﬂ{u#pa-y—peﬁeds--aﬁepdenat'mg—bkaeek

City of San Jose
June 30, 2009
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CITY PROPOSAL#51. -

Proposal Employee Rights

Proposed Language

ARTICLE 35 EMPLOYEE RIGHTS

35.1

35.2

It is the mutual desire of the City and the Union to protect the rights of the employees, Accordingly,
whenever any employee is questioned or interrogated by management concerning any matter which
could lead to discipline, the employee may request that a Union representative be present during the
questioning or interragation session. In the event the employee exercises such right, no questioning or
interrogation shall proceed until such time as a Union representative is made available to attend such
session, provided such representation is made available within a reasonable period of time not to
exceed five (5) days.

When the City finds it necessary to conduct an internal investigation, the investigation will be conducted
according—to—the—procedures—set-forth-in—the Department's-Official-Actien—Guide (OAG}--and—in
accordance with any—ether—the rights etherwise-granted by law applicable to the employee being
investigated. The Individuals in charge of the investigation will be trained in these-procedures-and-the

applicable legal rights of employees.

o
dn
(%)

| 35.34

| 35.45

A ienia rasardinathe-spolication Af tho VA m
T \‘IJ ul\-lr’\—"‘.u |‘—l::’u‘ ATy ‘3 LA™ MV}JHUUL:UI i o g L g L l-’|

aapeaied#n-a{seerdaﬂeewiﬁq-%h&gﬁevane&pr-eeeda@.

An employee suspected of criminat misconduct may be ordered to answer questions, notwithstanding
the employee’s constitutional rights, upon penalty of discipline, provided the employee is advised that
such answers may not be used in any criminal proceedings against the empioyee.

The impiementation of this arlicle will neither diminish nor enhance rights granted under Government
Code 3300, if any exist. For purposes of this provision, Arson Investigators are deemed to be peace
officers.

City of San Jose
June 30, 2009
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Proposal

Disciplinary Grievances

Proposed Language

| 20.8 Disciplinary Action Grievanees:

20.8.1

2082

20.8.3

Employees in the bargaining unit shall only be disciplined for cause.
Discipline is defined to include those matters which are cognizable
before the Civil Service Commission, including Step Reductions.

Step Reduction. As an alternative to other forms of discipline, the
appointing authority may reduce an employee's salary step for a
specified period of time. The employee may appeal this action, including
the amount and the length of time, to the Civil Service Commission
according to the same rules as apply to other formal discipiinary appeais
or pursuant to the disciplinary procedure set forth in this Agreement.

No provision under Section 20.8.1 shall be subject io the grievance
procedures of this Agreement. The appeal process for step reducticns,
susbensions, demotions, or dismissals are not subject to appeal through
the grievance procedure of this Agreement.

Persons on probationary status (entry-level or promotional) may not
appeal under this agreement rejection on probation.

20.8.43 Letters of reprimand may be appealed under this section cnly to the City

Manager level.

-E%Wempieye&ehaﬁengingﬁsei-mmhau—hwe%epuen—%emmg

between-the dispute-reselutionprovisiens—of this-Agreement-or-appeal
to_the Civil-Senvice-Commission—The-election-of-ene{1)-remedy-shall
conslitute—a-waiver-of the cther-Any-employee-who-wishes-to-preserve
ﬂw—ﬁght—@—appeai%e—the—@emnﬂss@mmus#—eempwm—the—ﬁme
wra%m;inw%mmm&w—s@wm
Rules- _

%An—empbye&aapeaﬁng—b—bimd%—a%ﬁaﬁem—sh&%ﬁe&e—bﬁ%@

wﬁ%tweq&est—with%he—%eipal—&mpieyee-ﬁelaﬁen&@iﬁeemﬁhiﬂ
%wentw@@}%iay&e@se&de%pen%he-empleye&eﬁmweﬁee@mgeipﬁne
on—which—the—discipline-is-based—The—arbitration—provisions—of-the
g#e-vanse—preeeéure—eﬁ—fkﬁs—Ag;eemeapshau—apalyfiﬂemding—these
dealing—m%h-ihm#m&sfbuiﬁhaﬁ—net—me%%&m&pmﬂsien&éeaﬁngwm
“mmediate-Arbitration™

City of San Jose
June 30, 2009
Page 1 of 2
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ms—%mmm@mm&imwmm%fmm@unawmm@
%e—biﬂdmg—ﬁ%aﬂenfﬂ%e—unien—must—agme—&efmuspbe—the—paﬂy
taking-the-matter-to-arbitration):

20.8.57 Notwithstanding the provisions of San José Municipal Code 3.04.1700
D., employees in this unit shall not be eligible to apply for a hearing by
the Civil Service Commission regarding performance ratings.

City of San Jose
June 30, 2008
Page 2 of 2
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CITYPROPOSAL#SS

Proposal Accommodation for Displaced Firefighters Due to Paramedic Program

Proposed Language

5.5 AccommedationforDisplaced Firefighters Due-to Paramedic Program—A-one{1)
time-flat payment-of $500.00-shall- be-given-te-each-firefighter who-is-displaced
from~their—engine—company—due—to—the—expansion—ei—the-GCity's—paramedic
program:

5.51 The-one-(1-time specinl-accommodation-payment-shall- be-made-after the
paramedic-program-isfully-implemented-iaJuly 1806 —This-one-{-time
payment-shallnet establish-aprecedent-for-future-shift-bids:

5.5.2 Firefighters-who-are-displaced—but-agree-to-a-mulual-trade-back-to-thelr
original-engine—company—within—one~{H—year—of-displacement—are—het
eligible for-the-special-acsommedation-payrent:

5.5.3The City-shallrecover-the-$500.00-payment from-firefighterswho-receive
the—special-accommodation—payment—but-become-ineligible—underthe
conditionsin-sections 552 above-

5.5.4n-accordance-with-the provisions-of Article-5-5-and sections-5:5-3-6:5-2;
and-5-53 above-the City shallexiend-the-one-{-timeHat payment-of
$500.00-t0-sach-firefighterwhois-displaced-from-theirtrucker USAR
company-due-to-the-continued-expansion-of-the-Gity's-paramedic
program—Thissection-dees-notpresiude-the Gity-from-suspending
biddingforfirefighter positions-enthe-afected-truclk-or USAR-company

pricr-to-upgrading the-company-to-paramedic-ievel

City of San Jose
Juna 30, 3009
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CITY PROPOSAL #56

Proposal Working in a Higher Classification

Proposed Language

ARTICLES WORKING IN A HIGHER CLASSIFICATION

9.1

Upon specific assignment by the Department Head, or a designated representative, an employee may
be required to perform the duties of a higher classification. Such assignments shall be made only to
existing authorized positions, which are not actively occupied due to the temporary absence of the
regularly appointed empioyee. Such assignments shall not be made to vacant positions except in
accordance with the rules pertaining to Temporary or Provisiona appointments.

Employees specifically assigned to duties of a higher classification shali be compensated at the rate in
the salary range of the higher class which is at least one (1) salary rate (step) higher in the salary range
schedule than the rate received by the employee in the employee’s present classs-.

proxﬁéed;ﬂheweve&-thai—suehﬁeempensaﬁeprshalmot—b&paid—ur#es&-th&empleyee—ha&-eempieted%n

(1M e mnre bhoire in a.shift o tan (40) ar-more Iy 1 hare PN manoociitive ehifte in thaoeaid hicher
\IU} ) IREA=AA 2 B A=A K- EELL N L] AT R | Thr T F \ {U} =Y T T I BB LA \ﬂ- T oAy i Iy it WIEATRE |')t’i Thr¥
2 40
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b= L
Giﬂooiﬁﬂafiﬂn e meenidac fhat fha amnlovas.-assighed-io-a £t b e vt ple suamle oo
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leastone-halt (12 day-in-said-higherclassifieation-

T

921 Employees working forty {40} hour work weeks shall only be compensated if they have
completed at least one-half (1/2) day in said higher classification.

822 Emplovees working fifty six {56) hour work weeks shall only be compensated if they have
completed ten (10} or more hours in a shift or ten (10) or more hours in two {2) consecutive
shifts in the sald higher classification.

City of San Jose
June 30, 2008
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CITY PROPOSAL#57 .~ = =

Proposai Survivorship Benefit for new hires

Proposed Language
ARTICLE 28 RETIREMENT

28.8 A spouse/domestic pariner of an employee hired on or after July 1, 2008, shall be gligible to receive a
survivership benefit which shali be equal to (50%) of the member benefit.

City of San Jose
June 30, 2008



2009 CITY OF SAN JOSE — IAFF NEGOTIATIONS

CITY PROPOSAL#58

Proposal Copies of Agreement for Distribution

Proposed Language

290.5 Copies of Agreement for Distribution. The City will print five-hundred-{500%one-hundred (100} hard
copies for use by the City and IAFF, Local 230. The City will aiso provide an electronic file of this
agreament for the Union to use fo make additional copies. Additionally, the MOA will be avaiiable on

{he City's Infranet and internet websites.

City of San Jose
June 30, 2009
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CITY PROPOSAL#59 .~ . =~

Proposal Paychecks

Proposed Language

201 Paychecks—Payehecks-will-be-delivered-on-payday-tethe-station-to-which-an
employee—is nermally-assigned—Any-paycheck-not-elaimed-by-an-ermpleyee
before—Monday—ten—(10)-days—following payday—will-be—returned-totheFire
Depariment-Administration-Office—Employeesmay;-at-theiroption,file-with-the
Finance Department appropriate-wrilten-instrustionsfor-the-autematic-depesit-of
their paychecks—which—instructions—may—be—amended—at—such-times-as—the
Finance-Rirector determines-are-reasenable:

City of San Jose
June 30, 2009
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Proposal Pension Prior Service Costs/Unfunded Liability for New Hires

Proposed Language
ARTICLE 28 RETIREMENT

28.9 Effective June 27, 2010, retirement pension contributions required for or because of any .prior
service or unfunded liability shall be made by the City and Plan members at a ratio of one-to-one,
for members who are hired on or after July 1, 2009,

City of San Jose
June 30, 2008
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Proposal Safety Provisions

Proposed Language

49.4.4 Toreplace-threugh normal-attritionalHurnouis-so-that-they-meetProject
Fires Standards—al-harmessesfor-Self-Contained-Breathing-Apparatus
(SCRA)-with-Keviar-hamesses-and—all SCBAmetal-botles—withHight-
weight' composite-botlties:

19.4.2-To-contipue-the Diesel-Fume Emission Program—{nsluding-purchase-of
rew-equipment-where-approprate)-

194 3 Tolestallgerdaladders-atleasteverytwe-2}-years-
19.4.4-Fo-comply-with-ail-applicable- laws-coverng-emergency-vehicles:
19.4-5-Tocontinde—tomake--availableHepatitisB-vaceinations-either—through

employee—health—insurance—plans—or—at—no--additional—cost--te--the
amployesas:

City of San Jose
June 30, 2009
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CITY PROPOSAL#64

Vacation Relief Personnel

Proposal

Proposed Language

The Cinearraac o increase the nunibae ot firaticohiak
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City of San Jose
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CITYPROPOSAL#65 . .

Proposal Compensatory Time

Proposed Language

14.7

Compensatory time credited to an employee, and which is not taken within
twenty-six {26) pay periods following the pay period in which the overtime. is
worked, shail be paid to the employee at the appropriate rate.

1471 in the event the outstanding amount of accrued compensatory time owed
to an employee exceeds 480 hours, the employee will automatically
receive nayment for any hours in excess of 480 hours.

14.7.42 Compensatory time earned while on a forty (40) hour week
assignment shall be converted to reflect a fifty-six (56) hour work
schedule whenever employee is transferred to a fifty-six (56) hour work
scheduife. Compensatory time earned while on a fifty-six (56) hour week
assignment shall be converted to reflect a forty (40) hour work schedule
whenever an employee is transferred to a forty (40) hour work schedule.

City of San Jose
June 30, 2009
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Proposed Language Contract Clean-up

Update references to Official Action Guide and/or OAG

12.3 Employees assigned to a twenty-four (24) hour shift.

12.3.1 Employees who are assigned to work a twenty-four (24) hour shift and who serve on a jury

on their assigned work day, shall return to their assighed station upon completion of such
jury service. In the event such empioyee is required to report for jury service on the
following day, the empioyee will be released from their assigned work shift at 9:00 p.m. The
employee shall notify their immediate supervisor or battation chief of this jury service
requirement.  Such time off will be considered time worked. Jury service is defined to
include a day in which an employee must report to a court of faw for jury selection or voir
dgire. Notwithstanding any other provisions in this agreement or the GAG-ROPP to the
contrary, the City will not be required to minimum staff for positions, other than front-line
paramedic positions, vacated at 9:00 P.M.

341 An employee who returns to work following a work-related disability, sick leave or unpaid medical
leave shall follow the return to work procedures outlined in the City of San José Officlal-Action

Guide-ROPP.

Remove outdated language

-wmwtmmim.«mnm%wwwa%

— 2404 Transfers-and-Assignments

— A Authority

+

It_is-recoghized-and-agreed-that the primary—obligation—of-the Department is-to-provide
We%@g@%q@%@%u%ﬁ%i%mgwmm%m%
pre%gwehﬂuﬁ#}s%%ag%@b@%e@gﬂ%h&de&#@—@f&mﬂeyee&m

petodicallyrequest changesin-work-assighments-

1o

Officers-may-refuse-any request-fortranster of personnel-within-their cormandi-in-their
epiHien@,ueh%nsfepweuiei—meiueeueiﬁeienes,f—efmthe@epaﬁmentfmxxny—s&ehﬁansfem@he
reasons-therefore shall be-set forth-in-writing-by-the-offiserrefusing-the-transfer-and-sent-to
the—er—@héef—,wiéqreagh—ehannelswith—a—eepy—deﬁvepedwée%e—member—requesﬁnwm
transfer

1£ tha Chict Adenicn thae hid without 2 e mmrrnandatinn fraomedbhe Chain Af eemamand  the
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Feasensﬁi@r—sueh_deﬂia{_shaﬂ%&g%wﬁﬁng—tﬁheempbyeef---ih&empiey%requesﬁng

City of San Jose
June 30, 2009
Page 1 0of 3



2009 CITY OF SAN JOSE — IAFF NEGOTIATIONS

28.1

the-transfer-which has-been refused shall have five (5)-days-from-the receipt-of the-notice-of
refusaltofilewritten obiections-with-the-Ghief. '

e Movefrom-240-HC)—Al-transfers-of persennel-within-the-SJED-shall-be-made-en-the
mmtwwwmmma-%mwmm
bi~LiﬂgHai—p@siﬁeﬂ&massignments,—assigﬂmems—te—ﬂqe—HﬁuUﬂi%,—assignmeﬂ%s—te—wUSAR
Company,-and-transfersfor the-good-of-the Department:

@l
N

$ fhe
P th al—the—employ ten—
WGFKERQ—Q%&—F@QH@S{»&—F&%H@W%%%R@—G@W—M&H&Q&FGF—é@Sigﬂ@e——SHG#Fee}HeSt—Sha”wbe-m
wmmg7-~and~ﬁhaLHHeiuelMasens—whymtheﬁempieyee-fis—ﬁet—saﬁsﬂedwﬁh%he-eieeisien
renc%eredr-%eﬁity—Ma-ﬂagermhas--ten%—@}dwerkingﬁays---i-n%h%eh---t-e---netiwh&empleyeeuef
the resuits-of such review.—The-desision-ot-the-Gity-Manageror-designee-shali-be-Hinal and
binding:

1£ tha amblovas wishas 10 e Chinf'e Aonial amnloyae ey aadithinoten M
LE] LA B AT ) B ) luy\-’\l N AT AT L=y L] ol vy g et L i ) L= | PJ Y e s ||'|Hj wHTLRETITH \U}

——%&Q%mnamenﬁh&%@%wp%m%mpeé%mwim—&wenﬁ%—@wwu%bm
wﬁhia%h&%pee%aﬁe%en@eﬂ%aeﬁh&mﬁi&%%om&m&a%

Ae-@ﬁeﬂet&nﬂhw@hﬁwdwa%@remﬁge%meaﬁemmgﬁem%gw
assignmentio-mestwerkload-demands.

Benefits of the Police and Fire Retirement Plan System are to be paid in accordance with the
provisions of the Plan and the Memorandum of Agreement on-Retirement-Between the City and
the Union-and-the-San-José-Police-Officers-Assosiation.

Article 30.3: Add “,” and space

30.3

Any employee who, on March 1, 2004, was @ member of the Union, and any empioyee who
subsequently becomes a member may, during the period beginning May 1, 2008 through May 31,
2008; and May 1, 2009 through May 31, 2009, resign such membership and thereafter shall not be
required fo join as a condition of employment. Resighations shall be in writing addressed to the
City's Municipal Employee Relations Officer with a copy to the Union.

Articie 19.4: Remove space hetween “data” and “base”

19.4

The City agrees to establish a separate reporting system for exposures to communicable diseases
and hazardous materials. This reporting system will be distinct and in addition to the Employer’s
Report of Occupational Injury or liiness (Form 5020) currently in use. The reports of exposures to
communicable diseases and hazardous materials will be collected through an automated system
and will be used to establish a data-base reference and to analyze data concerning exposures,
recorded on the basis of an individual employee's exposures as well as specific materials to which
more than one (1) employee is exposed. The City agrees to provide employees, upon request,
with copies of their personal exposure records. The Department shall ensure that data entry shall
be timely maintained. Summary data shall be made available to the Union.

Articte 20.6.7: Add “s” after “argument”

City of San Jose
June 30, 2008
Page2of 3
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| 2087

Unless the parties agree otherwise, closing argument: shall be presented orally and there shall be
a "bench" decision.

Article 31: Remove “- after “(14)

31.1

Each ful-time employee shall be granted bereavement leave with full pay for a period of four (4)
days in the case of employees on other than twenty four (24) hour shifts or two (2) work shifts, for
personnel assigned to work twenty four (24) hour shifts, to attend the customary obligations arising
from the death of any of the following relatives of such employee or employee’s spouse or
employee’s domestic partner. All leave must be used within fourteen (14) calendar days following
the death of the eligible person. Under extreme circumstances, the fourteen (14} —day requirement
may be waived by the Director of Employee Relations. The decision of the Director of Employee
Relations regarding the waivers shall be final with no process for further appeal:

City of San Jose
June 30, 2009
Page 3 of 3
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Proposed Language Contract Clean-up

Change reference of “Director of Finance” to “Director of Human Resources”

279 No employee shall be entitled to any compensation or other benefits under the provisions of this
Article unless the Director of Firarce—Human_ Resources shall have determined that such
employee is entitled to such compensation or benefits.

27.91

2792

2793

27.9.4

The Director of EiranceHuman Resources in order to properly make any determination
respecting an employee's claim to benefits hereunder, may require the employee to
present evidence proving that such employee is entitled to the benefits claimed, including,
hut not limited to, proof of the injury, proof that it arose out of and in the course of the
employee’s employment with the City, proof of the disability and of its duration, and proof
of any other relevant matters. Also, said Director may require the employee to submit to
medical and physical examinations by physicians selected by said Director.

The Director of Finanee-Human Resources_shall be notified of approved or disapproved
claims for disability [eave compensation.

The Director of Einance Human Resources shall not make any determination holding that
an employee is entitled fo any compensation or leave of absence hereunder for any period
of time because of an injury if the Workers’ Compensation Appeals Board, or any judicial
court having jurisdiction over the matter, shall have already determined that such
employee is not entitled because of such injury to any temporary disability compensation
whatsoever from the City, or to any such compensation from the City for said period of
time, under the Workers' Compensation provisions of Division | or Division 4 of the Labor
Code of the State of California. Any such determination by said Director in violation of this
paragraph shall be nuil and void.

Also, in the event the Director of Finance-Human Resources should determine that an
employee is entitled to any compensation or leave of absence hereunder for any period of
time because of an injury, and, subsequently, the Workers' Compensation Appeals Board,
or any judicial court having jurisdiction over the matter, should determine that the
employee is not entitled, because of such injury, to any temporary disability compensation
whatsoever from the City, or to any such compensation from the City for such period of
time, under the Workers' Compensation provisions of Division | or Division 4 of said Labor
Code, then in that event, the determination of said Director shall become null and void and
City shall be entitled to reimbursement for ali moneys, if any, theretofare, paid by the City
to said employee for or because of said injury and absence.

Change reference of “Department of Finance” to “Department of Human Resources”

34.2.1.1 Employee provides information on ability to return to work from their treating physician fo

the Risk Management Section of the Finanee-Human Resources Department. if they are
cleared by their physician for full duty, they return to the line.

City of San Jose
June 30, 2009
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ARTICLE 25 VACATIONS

25.1

25.8

Each eligible full-time employee shall be granted vacation leave with pay in accordance with the
following -Employees-shall-accrue-a-leave-of-absence-with-full-pay-forvacation-purpeses-pursuant-ie
th@-pFevisien&@f—ResGLHﬂem—Ne.—éﬁr%;—e:;ameﬂémeﬂis—meﬁe%e.—.&(eee%iﬂg%y,—a—fuu—timewempleyee
shall be entitled-to-acerue-vacation-leave-in-the-amount-specified-in-subsections-26-1-t-and-25- 2 for
e%w%-ﬁ%e%ﬁ%%%a%wﬁe@mme&a@%m%&%@%emlaerms-‘l—,“er—peﬁien
thereef,—mmWamﬂempbymemr—me-m&emplewe%mwﬁg@e%—us&a%meéw%aﬁ%%m
completion-ef-atleastthirleen-{13)-biweelkly pay-periods-of-employment-with-the Gity:

25.1.1 Employees assigned to a forty (40) hour work week:
Hours of Vacation
Years of Setvice per twenty six (26) pay periods cycle
First 5 years 80 hours
Gth - 10th year 120 hours
11th - 12th year 136 hours
13th - 14th year 152 hours
15th year or more 200 hours
25.1.2 Employees assigned to fifty-six (56) hour work week:
Hours of Vacation
Years of Service per twenty six (26) pay periods cycle
First 5 years 120 hours (five full shifts)
6th - 10th year 168 hours (seven full shifts)
11th - 12th year 192 hours (eight full shifts)
13th - 14th year 216 hours (nine full shifts})
15th year or more 288 hours (twelve full shifts)

Cany-overof Vacation Leave —An-employee-may-carry-overte-the-hext-subsequenteycle-of-twenty-six
%26)--~biweekly-pay—peﬁ9d&net—me¥e~-tﬁaﬂ%hmd#ed%@@)—he&mie%%pleyee&ewa#eﬁy—@@)—hew
workweek—and—iwo-hundred-forty —{(240)-howrsfor-employees—on-a-fiftysix{56)-hour-workweek—of
wused vacationleave-together-with-any-earned-vacation-which-the-employee-is-prevented-from-using
in-the former-oyecleduring-which-it-is-acerued-because-of service-connected-disability or extended-sick
leave-with-or-without compensation—This—carryover process-shall-expire-atthe-end-of-payroli-calendar
year-2008-

City of San Jose
June 30, 2009
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| L Effestive-the-first payperied-of payrol-calendar-year 2009-employees-Employees shall not be aliowed

259

| 25.10

to accrue vacation in excess of two times their annual vacation accrual rate. Once the maximum
accumulation has occurred, vacation will cease to accrue until the employee’s vacation batance has
falien under their maximum vacation accruat amount.

Effectivethe first payperiod-of payrell-calendaryear-2008-anyAny employee who is already above two
fimes their annual vacation accrual rate, will cease accruing vacation until they have used enough

vacation to bring them below their maximum accrual amount. /

Vacation Scheduling. Any employee who is prevented from taking regularly schedufed vacation as a
result of disability leave or sick leave, shall take vacation as follows:

1. If the employee returns from disability leave or such leave in the last three (3) months of the
calendar year, or, if the missed vacation occurs in the last three (3) months of the calendar year,
then the employee will be given the option ot-parrying-over-the-missed-vasation-hours-to-the
next-calendaryearor-of taking such vacation under the conditions set forth below.

Effoctive-the-first payperiod-ofpayrolt-calendar year 2009-empleysesEmployees will only be allowed to
use vacation that has already been accrued.

City of San Jose
June 30, 2009
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